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Strengthening Emergency Services Funding
By Senator Rosemary Brown

This week, I’m excited to share that a package of bills I’ve been working 
on has passed unanimously out of the House Local Government Committee. 
These bills aim to give municipalities, who are facing increasing demands and 
financial challenges, greater flexibility in funding emergency medical services 
(EMS) and fire companies.

Currently, municipalities can impose a local tax to support EMS, but only 
half of the revenue generated can be used for personnel costs. With these 
bills, we are expanding that provision to include fire companies, and more 
importantly, allowing municipalities to allocate a larger portion of these funds 
towards staffing. This is critical to addressing the shortages in qualified per-
sonnel that our EMS providers and fire companies are facing.

We’re not raising taxes with this legislation, but we’re making sure that lo-
cal governments can maximize the revenue they already have to support the 
men and women who serve our communities. The current cap on how these 
funds can be used just isn’t practical anymore. By giving local governments 
the ability to allocate more resources to hiring and retaining personnel, we’re 
helping ensure that EMS and fire services remain strong and responsive to 
the needs of our residents.

Senate Bills 1132, 1133, and 1134 will continue to the full House for a vote 
before it proceeds to the Governor’s desk for his signature. Our emergency 
services play a vital role in keeping our communities safe, and I’m proud to be 
working on legislation that directly supports them and our public safety.

Child Care Tax Credit Supports Families, 
Communities
By Senator Rosemary Brown

The Pennsylvania Senate understands that supporting families helps create 
strong communities. We led the way in establishing the Child Care Tax Credit 
and increased it to provide relief to as many moms and dads as possible.

Because of the tax credit, more businesses can contribute toward their em-
ployees’ child care benefits, providing financial relief to parents, beginning 
Jan. 1, 2025. Employer contributions may not count as the employee’s in-
come.

The tax credit allows employers to claim a tax credit equal to 30% of what 
they contribute toward an employee’s child care benefits, up to $500. If an 
employer chooses to make contributions to its employees, the employer 
must make equal contributions to all employees who have eligible child care 
costs.


