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Farmers For Mackenzie
By Congressman Ryan Mackenzie

This week, our campaign is launching Farmers for Macken-
zie, a coalition dedicated to listening to and advocating for the 
needs of farmers throughout PA-07.

I am honored to have Arland Schantz, former President of the 
Lehigh County Farm Bureau, helping lead this coalition along-
side farmers from across the Greater Lehigh Valley.

I am proud to have earned the trust and support of farmers 
across the Lehigh Valley. Together, we are building a stronger 
future for Pennsylvania agriculture.

https://us.list-manage.com/J3N9txcq5LJ?e=cd97fdc61c&c2i
d=86c49b7feafbfdc87d739e8379495298

This past week, I delivered for our communities by helping pass 
the bipartisan Farm, Food, and National Security Act of 2026.

This legislation strengthens support for farmers, protects local 
agriculture, expands crop insurance and disaster assistance, im-
proves access to credit for young and family farmers, and invests in 
rural broadband, water systems, and energy efficiency.

Agriculture is vital to jobs, small businesses, and working fami-
lies across the Lehigh Valley and Poconos, and I’ll keep fighting to 
ensure our farmers have the tools they need to succeed.

I also stood up for public health, safety, and accountability by successfully working to remove special-interest protections for pesticide manu-
facturers. My amendment protected the rights of states and local communities to regulate the labeling of chemicals impacting our food, soil, and 
groundwater.

The people of our region deserve leadership that puts families, farmers, and public health first and that’s exactly what I’ll continue to deliver.

Mackenzie Introduces Legislation to Expand Access to Equity 
Compensation for Workers

 Congressman Ryan Mackenzie (PA-07), representing the Lehigh Valley and the Poconos, introduced the Valuing Em-
ployee Stock Today Act, which modernizes federal labor law and expands access to equity compensation for workers.

The bill updates the Fair Labor Standards Act to clarify that restricted stock units (RSUs)—a common form of employee 
compensation—are not counted toward an employee’s regular rate of pay when calculating overtime. 

“Workers should have the opportunity to benefit from the success of the companies they work for,” said Congressman 
Mackenzie. “This bill makes a straightforward update to federal law so employers can offer equity compensation like re-
stricted stock units without creating additional regulatory burdens, helping workers build long-term financial security and 
supporting job retention.”

“The Valuing Employee Stock Today Act updates federal law to better serve today’s workplace by making equity compen-
sation more accessible. Most importantly, it removes unnecessary barriers so more workers can share in the success they 
help create. That means stronger retention, smarter compensation, and more opportunities for workers to build real financial 
security,” said Education and Workforce Chairman Tim Walberg (R-MI).

“This bill provides much-needed clarity under the Fair Labor Standards Act to ensure that employer equity awards—in-
cluding restricted stock units—can continue to be offered without creating unintended overtime-calculation distortions or 
litigation uncertainty. Equity is a critical tool for helping workers share in the value they help build, strengthening retention, 
engagement, and long-term wealth creation. The CHRO Association supports this targeted clarification so employers can 
responsibly expand access to equity compensation while maintaining clear, consistent wage-and-hour compliance,” said 
Chatrane Birbal, SVP, Public Policy & Government Relations, CHRO Association.

While federal law already excludes certain types of equity compensation, such as stock options and employee stock pur-
chase programs, RSUs were not explicitly included when the law was last updated. The Valuing Employee Stock Today Act 
brings RSUs in line with those existing benefits by ensuring they are treated consistently under overtime rules. 

By making this clarification, the legislation will:
Encourage more employers to offer equity-based compensation
Provide workers with additional tools to build financial stability
Support workforce retention and long-term employment
Bill text is available HERE https://mackenzie.house.gov/sites/evo-subsites/mackenzie.house.gov/files/evo-media-docu-

ment/macken_044_xml.pdf

Northampton County Accepting Applications for 2026 
Hotel Tax Program Grants
By Kelly Prentice

NORTHAMPTON COUNTY - Applicants must either be a federally registered non-profit entity, 501(C)(3), 
501(C)(4), or 501(C)(5), or a municipal entity located within Northampton County. Eligible projects will enhance 
tourism and/or promote community development within Northampton County and must be completed within Cal-
endar Year 2027. Hotel Tax grants are awarded through a competitive process and distributed at the discretion of 
the County Council, advised by the County Executive, who receives recommendations from the Hotel Tax Review 
Committee. Eligible organizations can apply for up to $50,000.

Awards are expected to be announced in December 2026, and all projects must be completed by December 
31, 2027. Interested organizations can apply by visiting the Northampton County Participant Portal hosted by 
Neighborly Software at: https://portal.neighborlysoftware.com/NORTHAMPTONCOUNTYPA/participant

Registration is required on the Participant Portal to apply.
Program inquiries should be directed to:
Northampton County Department of Community & Economic Development Marek Tomanek 610-829-6313  

mtomanek@norcopa.gov


